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MAR 8 1965
AGREEMENT BETWEEN
Philadelphia Food Store 
Employers Labor Council
and
Warehouse Employee's 
-  Union Local 169 
AFFILIATED WITH THE 
International Brotherhood of 
Teamsters, Chauffers, 
Warehousemen and Helpers 
of America, Independent
This agreem ent entered into this 4th 
day  of October, 1962. Effective July 1st, 
1962, terminating July 3, 1965. 
REPRESENTING 
ACME M A R K ETS, INC.
ATLAS W HOLESALE GROCERY CO.
FOOD FAIR S TO R E S, INC.
GLOBE GROCERY CO.
GREAT A TLA N TIC  & P A CIFIC  TEA CO., INC.
L-H  PARK CO.
PENN FOOD D IS TR IB U TO R S , INC.
PERLOFF BROS., INC.
QUAKER C IT Y  W HOLESALE GROCERY CO.
JOHN SEX TO N  & CO.
SPATO LA TH O M P SO N , INC.
CHARLES STR IC K LER  & SONS 
A. W EINFELO & SON
JU
06708996
AGREEMENT BETWEEN
Philadelphia Food Store 
Employers Labor Council
and
Warehouse Employee's 
Union Local 169 
AFFILIATED WITH THE 
International Brotherhood of 
Teamsters, Chauffers, 
Warehousemen and Helpers 
of America, Independent
This agreement entered into this 4th 
day of October, 1962. Effective July 1st, 
1962, terminating July 3, 1965. 
REPRESENTING 
ACME M A R K ETS, INC.
ATLAS W HOLESALE GROCERY CO.
FOOD FAIR S TO R E S, INC.
FRANKFORD QUAKER GROCERY CO.
GLOBE GROCERY CO.
GREAT A TLA N TIC  & P A CIFIC  TEA  CO., INC.
L-H  PARK CO.
PENN FOOD D IS TR IB U TO R S . INC.
PERLOFF BROS., INC.
QUAKER C IT Y  W HOLESALE GROCERY CO.
JOHN SEX TO N  & CO.
SPATO LA TH O M P SO N . INC.
CHARLES STR IC K LER  & SONS 
A. W EINFELD & SON
A G R E E M E N T
Parties to the Agreement
1. TH IS AGREEM ENT made and entered into 
this 4th day of October , 1962, between
(hereinafter referred to as 
‘ 'Employer” ), a participating member of Philadel­
phia Food Store Employers Labor Council (here- 
in-after referred to as “ Employers Council” ) and 
the W AREH O U SE EM PLO YEES’ UNION, 
LOCAL NO. 169 of Philadelphia, Pennsylvania, 
affiliated with the International Brotherhood of 
Teamsters, Chauffeurs, Warehousemen and Help­
ers of America, (hereinafter referred to as the 
“Union” ).
W I T N E S S E T H  :
Purpose
2. W H EREAS, the Employers Council is an 
employer association of food chains, retail coop­
eratives, wholesalers, institutional distributors and 
other food distributors in and about the Greater 
Delaware Valley Area and, as bargaining agent 
for its member companies, has negotiated with the 
bargaining committee of the Union; and
W H EREAS, the parties hereto, through indus­
try-wide bargaining, desire to establish uniform 
standards and hours of labor, rates of pay, and 
other conditions under which the employees class­
ified herein shall work for the Employer during 
the life of this agreement and thereby promote a 
relationship between the parties hereto providing 
for more harmonious and efficient cooperation and 
mutual benefit.
Consideration
3. NOW , TH EREFORE, in consideration of 
the performances in good faith by both parties, 
individually and collectively, of the terms and 
conditions of this agreement, the parties agree to 
and with each other as follows:
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Union Recognition
4. A. The Employer recognizes the Warehouse 
Employees’ Union, Local No. 169, as the sole and 
exclusive bargaining agency during the life of this 
agreement for all its warehouse employees classi­
fied herein employed by the Employer in Phila­
delphia, Pennsylvania, and vicinity.
B. Should any member of Warehouse Em­
ployees’ Union, Local No. 169 be suspended or 
expelled from Local 169 for nonpayment of dues, 
the Employer agrees to discharge such person or 
persons within seven (7 ) days after receiving word 
in writing from the officials of Local No. 169.
Hiring Employees
5. The Employer shall be free to hire additional 
help from any source where they are available. 
In doing so, if the Union has any available, they 
will be considered. If any fully qualified journey­
men grocery warehousemen trained by any grocery 
warehouse in the Philadelphia area are available, 
they shall be given priority in the hiring; and so 
long as acceptable journeymen grocery warehouse­
men are available, additional trainees will not be 
started. In any event, any employees so engaged 
and retained who are not already members of the 
Union shall be required to become members of the 
Union upon completion of thirty (30) days em­
ployment. The Union shall admit such employees 
to membership basis at the initiation fees, and at 
the membership dues prescribed by the Constitu­
tion and By-Laws of the Union.
B. Every new employee shall be on probation 
for a period of thirty (30) days, and during such 
period the Employer may dispense with his or her 
services for any reason without any question or 
objection by the Union or employee.
C. On a specified date each month the Em­
ployer (warehouse superintendent) shall give to 
the Union a written list of all new employees 
employed during the previous month and retained 
for more than thirty (30) days.
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Checkoff
6. A. Upon receipt of proper written authori­
zation from an employee, the Employer agrees to 
deduct from the wages of said employee dues and 
initiation fees as listed by the Union, in duplicate 
schedules, which will be furnished to the Employer 
during the week preceding that in which the de­
duction is to be made. It is understood that any 
authorization for payroll deduction shall be volun­
tary on the part of the employee and may be can­
celled at yearly intervals or at the termination 
date of this agreement, whichever comes first.
B. The Union agrees to indemnify and save 
the Employer harmless against any and all claims, 
demands, suits or other forms of liability that 
might arise out of or by reason of action taken 
or not taken in respect to deduction of dues and 
initiation fees made pursuant to the provisions of 
this agreement.
Management Authority
7. A. It is recognized that the well-being of 
both parties is directly dependent upon the skill 
and efficiency and methods of operation with which 
the business of the Employer is conducted, and 
that any assumption of the functions of the man­
agement by representatives of the Union is con­
trary to the intent and purpose of the agreement. 
Union agrees to do everything within its power 
by full cooperation with Employer to bring about 
the most efficient operation.
B. The authority and responsibility for the 
management of the business shall repose exclu­
sively in the Employer and its appointed repre­
sentatives, and the Union or its representatives 
shall not interfere with the exercise of such au­
thority and responsibility. The Employer maintains 
its inherent right to transfer employees from one 
department or assignment to another or to assign 
employees, whether male or female, as operating
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procedures may require, but not from one ware­
house to another, and to introduce mechanization 
changes or palletized loading or the use of other 
equipment as may arise out of the requirements 
of its business; however, the Employer agrees to 
discuss in advance with the Union any broad 
changes in its operation which would result in the 
elimination of jobs for members of Local No. 169.
Rates of Fey
8. Job classifications shall continue. Job classifi­
cations and minimum wage rates are set forth in 
Schedules A, B, and C, attached hereto and made 
a part of this agreement.
Night Shift Rates
9. Any scheduled shift of regular employees 
starting work after 2:00 p.rn. and until 4:00 a.m. 
(inclusive) shall be considered as employed on 
night work and shall be paid, v’hile so employed, 
a premium wage of twelve and one-half ( 12Vi) 
cents per hour above the regular established hourly 
rate of pay for the position which he or she may 
hold.
Superannuated Rates
10. The Employer will furnish the Union a list 
of its superannuated employees (both male and 
female) In its warehouses, who are able to perform 
only limited labor, and whom it is willing to con­
tinue to employ. This group will be given in­
dividual special wage rate classification depending 
on the respective capacities of the individuals. The 
Union shall be consulted as to any proposed addi­
tions to said list.
Preference
11. Men w’orking on night warehouse shifts, 
excluding janitors, shall have preference when 
vacancies occur in day warehouse shifts; details 
as to ability, seniority, permanence of job, and 
similar matters, are to be discussed and arranged 
between the superintendent of the warehouse and 
the steward of the union.
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Equal Pay
12. Employees doing like work and having 
served like periods of time in such work shall 
receive the rate of pay as applicable to male and 
female employees and as more particularly set 
forth in Schedule A.
Rates On Transfers
13. Employees permanently transferred from 
either a higher rated job or a lower rated job 
shall receive the rate for such job to which they 
are permanently transferred as shown in Schedule 
A ; but employees working on a higher rated job 
for two ( 2 ) hours or more during any day shall 
be paid at the higher rate for the time worked. 
No employee shall refuse work to which he may 
be temporarily assigned.
Work Week
14. A. The work week for regular day shift 
warehouse employees covered hereby shall consist 
of not more than forty (40) hours to be performed 
in no more than five (5 ) days of eight ( 8 ) hours 
each, Monday through Friday inclusive.
B. For all other warehouse employees the 
work week shall consist of not more than forty 
(40) hours to be performed in not more than five 
(5 ) days of eight ( 8 ) hours each.
C. The Employer shall have the right to set 
such normal work schedules for the various groups 
covered hereby as from time to time shall best 
fit the Employer’s needs. The Employer shall have 
the right to change these work schedules, but 
except in cases of extreme temporary emergencies, 
such changes shall be posted at least three (3) 
days in advance.
Daily Guarantees
15. A. Employees reporting at the hour desig­
nated for their scheduled day’s work shall be 
guaranteed eight ( 8) hours work for that day 
unless they shall have been notified the previous
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day not to report the following day. Male em­
ployees ordered in for Saturdays shall be guar­
anteed four (4 ) hours work. Furthermore, main­
tenance men who have completed their work and 
clocked out and who are called back shall receive 
a minimum of four (4 ) hours call-back pay. This 
shall not apply in the case of maintenance men 
who are called in early. In these cases overtime 
will be paid for the time worked before their reg­
ular starting time.
B. Extra employees shall be guaranteed a 
minimum of eight ( 8 ) hours work for each day 
worked.
Overtime Rate
16. Overtime shall be paid for over forty (40) 
hours work in any week or over eight ( 8) hours 
work in any day, but not for both. Overtime shall 
be paid for at the rate of time and one-half. Any 
employee or group working overtime will not be 
given time off to offset the overtime work. The 
Union fully recognizes that it is a primary purpose 
to move merchandise to the stores and, therefore, 
agrees that it will do everything in its power to 
have a sufficient number of employees available to 
perform the job in overtime assignments.
Union Activities
17. Employees shall refrain from participation 
in Union activities during working hours, except 
as otherwise provided in this agreement.
Sunday Rate
18. All regular warehouse work performed on 
Sunday shall be compensated for at the rate of 
double time, except where past practices have pro­
vided for different compensation.
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19. The following holidays will be granted and 
eight ( 8 ) hours straight time pay, according to 
the regular work schedule of hours, shall be paid 
to regular full time employees under the terms and 
conditions outlined below:
New Year’s Day Fourth of July
Easter Monday Labor Day
Memorial Day Thanksgiving Day
Christmas Day
B. In addition, in lieu of the personal birthday 
holiday granted in the prior agreement expiring 
June 30, 1962, each regular full time warehouse 
employee covered by this agreement shall be grant­
ed two (2 ) personal holidays. The second personal 
holiday shall become effective upon the execution 
of this collective bargaining agreement. The fol­
lowing conditions are attached to the personal 
holidays:
(1) The employee must have completed ninety 
(90) days of service.
(2) The personal holidays may not be added 
to vacation time.
(3 ) The personal holidays may not be taken 
during a week in which one of the stated 
holidays above occurs.
(4) These two personal holidays must be 
taken at a time mutually agreeable to 
both Employer and employee and in a 
manner so as not to interfere with the 
efficient operation of the business.
(5 ) One personal holiday must be taken dur­
ing the first six ( 6) months of the calen­
dar year and the second during the last 
six (6 ) months of the calendar year.
C. To be eligible for holiday pay for the 
holidays listed in paragraph A  above, employee 
must have completed thirty (30) days of employ­
ment and such holiday or pay for same shall not 
be retroactive to the date of original hire.
Holidays and Holiday Pay
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D. Unless requested to do otherwise by the 
Employer, employee must take the day off.
E. T o receive such holiday pay an employee 
must be at work on the working day preceding 
and following any such holiday unless the employee 
is on vacation on either or both of said dates.
F. An employee otherwise eligible for holiday 
pay shall receive holiday pay where his absence 
the day before and/or after was caused by a 
legitimate reason acceptable to Employer or by 
illness or accident to employee, providing such 
illness or accident is of such serious nature as to 
require employee to remain away from work, the 
serious character of the illness or accident to be 
attested by a reputable physician.
In the case of an employee’s excused illness 
or accident, such employee will be eligible for the 
succeeding holiday only if the employee returns to 
work during the interim period between holidays.
G. All regular warehouse work performed on 
the legal holidays listed above in paragraph A 
(excluding personal holidays listed in paragraph 
B) shall be compensated for as provided above, 
plus double time for the actual number of hours 
worked.
H. Paragraphs 18 and 19G shall not apply 
to employees whose regularly assigned duties re­
quire them to work on Sundays and/or any or 
all of the holidays named. In addition, any em­
ployee receiving the night shift differential shall 
receive as his or her holiday (other than the per­
sonal holidays) the work day immediately preced­
ing the calendar holiday and shall be paid at 
regular straight time rates for any work performed 
on the actual calendar holiday.
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Holiday Work Week
20. All work, exclusive of work performed on 
the said holidays or on Sundays of the holiday 
week as above provided, by any regular full time 
employee over thirty-two (32) hours in any week 
in which any of the above mentioned holidays 
occurs (except when the holiday falls on a Satur­
day) shall be compensated for at the rate of time 
and one-half. In such weeks where the holiday 
falls on a Saturday, the said compensation shall 
not be paid or expected until forty (40) hours 
have been worked.
Vacations
21. The vacation program shall be as set forth 
in Schedule D, attached hereto and made a part 
hereof.
Welfare Benefits
22. A. The Employer shall contribute §3.00 per 
week per employee covered hereby on the basis 
of seven and one-half cents (7Y<?) per hour up 
to eight ( 8 ) hours in any one day, up to forty 
(40) hours in any one week, to Teamsters’ 
Health and Welfare Fund of Philadelphia and 
Vicinity for welfare benefits for the employees 
covered hereunder and their respective dependents, 
in accordance with the program instituted for such 
coverage by the Trustees of the said Fund for 
employees covered by other contracts with the 
Teamsters’ Joint Council, all contributions to be 
handled and benefits to be paid in accordance with 
the Trust Agreement between the Employer and 
the said Trustees, as amended.
B. Effective September 2, 1962 each Employer 
shall contribute to the Local 169 Group Insurance 
Trust a sum not to exceed §1.00 per week for 
each regular full time employee who has completed 
thirty days service.
Contributions will be made for any week 
during which the employee has worked. For the 
purpose of this section paid vacations and paid 
holidays shall be considered as time worked.
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Pension
23. Employer agrees to contribute to the “ Ware­
house Employees’ Union Local 169 and Employers 
Joint Pension Trust” as more particularly set 
forth in Schedule E, attached hereto and made a 
part thereof.
Rest Periods
24. Regular full time employees shall be granted 
two (2 ) fifteen (15) minute rest periods during 
each eight (8 ) hour shift, these rest periods will 
be scheduled by the warehouse superintendent, one 
( 1) to be during the first part of the shift and 
one ( 1) during the second part of the shift.
Funeral Leave
25. In the case of a death in the immediate 
family (namely the death of a parent, spouse, 
child, brother, sister, or parent-in-law) of a full 
time employee requiring the employee’s absence 
from his regularly scheduled assignments for the 
purpose of arranging or attending the funeral, the 
employee shall be granted a leave of absence up 
to three (3) days. Where the employee’s normal 
time off falls within the three (3 ) day period, he 
will be reimbursed for that portion of time nor­
mally scheduled for work, but under no circum­
stances shall the application of this clause result 
in a change in the employee’s basic weekly salary.
Jury Duty
26. Employees actually serving on juries will 
receive the difference between their straight time 
weekly basic pay and the amount received while 
on jury duty. They will be expected to work on 
the days when the jury is not in session.
Privileges
27. All privileges not covered hereby shall con­
tinue as heretofore and shall not be eliminated 
or abridged by virtue of the signing of this agree­
ment.
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Seniority
28. Straight seniority shall prevail in each in­
dividual warehouse coming within the provisions 
of this agreement, particularly as to layoffs and 
reemployment. Promotions, transfers from one job 
to another, or from one department to another 
within the warehouse, or for assignments for over­
time work, shall be conditioned upon the ability 
and practicability of the employee to perform the 
duties of the job to which seniority privileges may 
otherwise entitle him.
Dismissals
29. The shop committee, as hereinafter described, 
shall be notified of all proposed dismissals at least 
twelve ( 12) hours before actual separation, except 
in the case of dismissals for cause, which may be 
made immediately upon notice to the shop com­
mittee.
Appeals
30. The Union reserves the right to question 
and investigate any dismissal for cause. Where 
such cause upon joint reconsideration is not justi­
fied, the dismissed employee shall be reinstated in 
his former position, or its equivalent, and paid 
for all time lost at his regular rate of pay. Appeal 
by the Union for reconsideration must be regis­
tered in writing with the Employer within seven 
(7 ) days following such dismissal. When just 
cause exists the Union shall not ask to have the 
dismissed employee reemployed. If the Union and 
the Employer fail to agree as to whether the cause 
is justified, the question shall be submitted to arbi­
tration as provided in paragraph 37.
Causes For Dismissal
31. The following will be just cause for dis­
missal : theft, sabotage, creating hazards of fire, 
safety or health, reporting for work intoxicated, 
gambling, sale or use of intoxicants on the prem­
il
ises or contiguous thereto; smoking on the prem­
ises except where expressly permitted, carelessness, 
incompetence, insubordination, unexcused absence 
and/or failure to report off.
Shop Committee
32. A. The Union shall appoint a shop commit­
tee of not more than six ( 6) in any warehouse 
covered hereby. One (1 ) member of the said shop 
committee shall be designated by the Union to act 
as shop chairman or steward. In shops employing 
ten ( 10) men or less, a shop steward only shall 
be appointed and he shall be the shop committee 
and the shop chairman. Under no circumstances 
shall the steward be empowered to call a stoppage 
or slowdown of work.
B. The shop committee shall be the Union’s 
representative(s) in the warehouse and in the case 
of a slack season they shall be the last employees 
to be laid off, provided they can perform available 
work.
Layoffs
33. The Employer will give all regular em­
ployees three (3 ) working days notice of layoffs 
for lack of work, or regular straight time pay in 
lieu thereof, provided the layoff is for thirty (30) 
days or more. This provision will not apply in case 
of layoffs caused by strikes, acts of God, power 
failure, or other reasons beyond the control of the 
Employer.
Grievance Procedure
34. All questions arising under this agreement 
shall be taken up in the first instance through the 
shop chairman or steward or the shop committee 
and the Employer. In the event of a failure by 
the parties to settle the matter, the business rep­
resentative of the Union shall be consulted and in 
the event of a failure by the business representa­
tive of the Union and the Employer to settle the 
matter, it shall be arbitrated as provided in para­
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graph 37. All grievances to be considered as such 
shall be brought to the attention of the parties in 
writing within seven (7 ) days of their occurrence, 
extenuating circumstances excepted.
No Interference
35. It is agreed that no dealer, farmer, trucker, 
seller, or supplier, or supplier’s agent, not involved 
in a strike issue of his own, shall be intimidated, 
obstructed, or interfered with by the Union or its 
members, without regard to Union or nonuion af­
filiations, in their normal and ordinary transaction 
of business with the Employer.
No Strikes or Lockouts
36. It is mutually agreed that there shall be no
strikes, lockouts, or stoppages of work, during the 
life of this agreement. The Union shall use every 
effort to prevent cessation of work by any of its 
members employed by the Employer, for any cause, 
but especially for the following reasons: (a )
Union jurisdictional disputes; (b ) sympathy 
strikes; (c )  general strikes. The Employer and 
the Union will work toward harmonious coop­
eration so that no provocation either on the part 
of a Union steward or Employer representative 
may lead to any disruption of operations. It shall 
not be a violation of this agreement for an em­
ployee covered hereunder to refuse to cross a 
picket line which has the approval of the Inter­
national Union and Teamsters’ Joint Council 53 
and after the Employer has been given notice of 
seventy-two (72) hours.
Arbitration
37. In the event of a failure by the Union and 
the Employer to settle any matter arising here­
under, after proper and reasonable opportunity, 
the same shall referred within seven (7 ) days 
thereafter, by either party giving written notice 
to the other of its intention to do so, to an arbitra­
tion board of three (3 ) members, one (1) mem­
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ber of which shall be designated by the complain­
ing party in its notice to the other, the second 
of which shall be selected by the other party within 
seven (7) days thereafter, with due notice thereof 
to the complaining party, these two, within seven 
(7 ) days thereafter, to select a third member, who 
shall be chairman. The Board shall meet within 
seven (7 ) days after its selection is completed and 
render a decision within two (2 ) weeks after its 
last official hearing. Decisions of the arbitration 
board shall be final and binding on both parties. 
Pending the decision of the arbritration board, 
the union will not permit any strikes or interfer­
ence with the regular routine of business. The 
cost of the third member shall be borne equally by 
the parties.
B. Nothing contained in this agreement shall 
require or permit arbitration of a change in the 
terms of this agreement, nor permit to be brought 
before arbitration any grievance or dispute arising 
outside the terms and conditions of this agreement.
Supervisors
38. A. The Union will not solicit or accept 
superintendents or their assistants, supervisors or 
nonworking foremen and watchmen for member­
ship in the Union.
B. Work by supervisory employees for pur­
poses of instruction, or during emergencies or re­
lief periods is to be permitted at all times.
C. The provisions of this agreement as to 
hours shall not apply to foremen and slaried em­
ployees.
Union Officials Absence
39. Officers and delegates of the Union requiring 
temporary leave of absence on Union service shall 
be granted same upon reasonable written notice 
and shall, at the end of same, be guaranteed re­
employment without loss of seniority at their
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former wage rate, plus any increase, or less any
reduction, that may have become effective during 
their absence, provided they can perform available 
work.
Term of Agreement
40. This agreement shall continue in effect from 
July 1, 1962 to and including Tulv 3. 1965. and 
thereafter from year to year unless either party 
shall serve notice, in writing, at least sixty (60) 
days prior to any such termination date, of a 
desire for termination of, or for changes in, the 
agreement. Should either party desire such 
changes, it is agreed that the Employer and the 
Union shall immediately begin negotiations on the 
proposed changes, and said negotiations shall pro­
ceed until the changes have been satisfactorily 
determined. Pending the determination of the nego­
tiations, the terms and conditions of employment 
herein provided shall prevail and any changes in 
compensation made as a result of the negotiations 
shall be retroactive to the said termination date.
Validity
41. Should any article, part or paragraph of 
this agreement be declared by a Federal or State 
Court of competent and final jurisdiction in the 
premises to be unlawful, invalid, ineffective, or 
unenforceable, said article, part or paragraph shall 
not affect the validity and enforceability of any 
other article, part or paragraph hereof, and the 
remainder of the agreement shall continue in full 
force and effect.
Signatures
42. IN W ITN E SS W H EREO F this agreement 
has bee nsigned this 4th day of October, 1962 by 
the duly authorized representatives of the parties 
hereto.
IS
A P P R O V E D :
PH IL A D E L P H IA  FOOD STORE 
EM PLOYERS LABOR COUNCIL
FOR T H E  EM PLORER :
By: J. S. SCHW A R T Z 
President
________ R. F. L O N G A C R E _____________ __
Vice President
________BLAYN EY J. B A R T O N __________
Secretary-Treasurer and Chairman 
of the Negotiating Committee
FOR TH E U N IO N :
FRA N K  KEANE
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Effective on the dates indicated all regular full time employees shall be granted the follow- 
ing across-the-board increases:
Effective Effective Effective
July 1, 1962 June 30, 1963 July 5, 1964
Male Employees 15£ per hour 7 / t  per hour 7Vi$ per hour
Female Employees 7^<f per hour 2y2<f per hour 2 per hour
All regular full time employees shall receive the above increases or the following minimum 
rates, whichever is greater, effective on the dates indicated:
REGULAR FULL TIM E  W AR EH O U SE EM PLOYEES 
Rates for fully qualified employees after full training— 
except employees holding red circlerates 
Male Employees
SCHEDULE "A "
Eff. 7-1-62 to 
and Incl. 6-29-63
Eff. 6-30-63 to 
and Incl. 7-4-64
Eff. 7-5-64 to 
and Incl. 7-3-65
Per Hr
Per 40 
. Hr. Wk.
Per 40
Per Hr. Hr. Wk.
Per 40 
Per Hr. Hr. Wk.
Labor— Light ................ . . . .  $2.60 $104.00 $2,675 $107.00 $2.75 $110.00
General ............ . . . .  2.65 106.00 2.725 109.00 2.80 112.00
In Coolers . . . . . . . .  2.675 107.00 2.75 110.00 2.825 113.00
Order Assemblers . . . . . . . .  2.65 106.00 2.725 109.00 2.80 112.00
Checkers ........................ . . . .  2.80 112.00 2.875 115.00 2.95 118.00
Receivers ........................ . . . .  2.80 112.00 2.875 115.00 2.95 118.00
Machine Set Up Men ........ 2.675 107.00 2.75 110.00 2.825 113.00
Machine Operators ............ 2.65 106.00 2.725 109.00 2.80 112.00
Jitney Operators .................. 2.725 109.00 2.80 112.00 2.875 115.00
Fork Lift Truck Oprs......... 2.80 112.00 2.875 115.00 2.95 118.00
Hand Operated (Elevating 
type) Ford Lift Truck Opr. 2.675 107.00 2.75 110.00 2.825 113.00
Cold Storage Men .............. 2.85 114.00 2.925 117.00 3.00 120.00
Elevator Men ...................... 2.70 108.00 2.775 111.00 2.85 114.00
Coffee Roasters
Learners ........................ 2.625 105.00 2.70 108.00 2.775 111.00
Journeymen .................... 2.75 110.00 2.825 113.00 2.90 116.00
Maintenance Men* .............. 2.89125 116.00 2.96625 119.00 3.04125 122.00
Clerks (W hse O ffice )* *__ 2.495 99.80 2.57 102.80 2.645 105.80
Female Employees 
Labor—General ............ .. 1.80 72.00 1.825 73.00 1.85 74.00
Clerks (W hse Office)** . . . 1.85 . 74.00 1.875 75.00 1.90 76.00
♦The Employer agrees during the life of this agreement, in the case of maintenance men, to 
round off their forty (40) hour week earnings to the next highest dollar.^ Furthermore, 
it is agreed that Employer will provide adequate work clothing for maintenance em­
ployees.
♦♦These rates for present male and female clerks will be considered to be “ red circled.” 
Any clerk (male or female) hired after the effective date of this agreement will receive 
the clerk rate and scale as indicated below (the across-the-board wage increases indicated 
above shall not apply) :
Effective Kate Scale
7-1-62 $60.00
6- 30-63 62.50
7- 5-64 65.00
SCHEDULE "8"
“Warehouse Trainees” who qualify for employment during the term of this agreement 
shall receive the following minimum rates as of the dates indicated below :
Male Employees
Starting Rate ........
After 60 Days . . . .  
(On the 3rd wage 
adjustment day)
Eg. 7-1-62 to 
and Incl. 6-29-63 
Per 40
Per Hr. Hr. Wk.
$2,325 $93.00' '
2.45 98.00
Eg. 6-30-63 to 
and, Incl. 7-4-64 
Per 40
Per Hr. Hr. W k.
$2.40 $96.00
2.525 101.00
Eg. 7-3-64 to 
and Incl. 7-3-65 
Per 40 
Per Hr. Hr. Wk. 
$2,475 $99.00
2.60 104.00
After 4 Months ......................  2.65
(On the 5th wage 
adjustment day)
Female Employees
Starting Rate ..........................  1.525
After 60 Days ........................  1.60
(On the 3rd wage 
adjustment day)
After 4 Months ...................... 1.80
(On the 5th wage 
adjustment day)
106.00 2.725 109.00 2.80 112.00
61.00 1.55 62.00 1.575 63.00
64.00 1.625 65.00 1.65 66.00
72.00 1.825 73.00 1.85 74.00 8
Trainees for Female Egg Candler classifications who qualify for employment during the 
term of this agreement shall receive the following minimum rates as of the dates indicated
SCHEDULE "C”
below:
Eff. 7-1-62 to Eff. 6-30-63 to Eff. 7-5-64 to
and Incl. 6-29-63 mid Incl. 7-4-64 and Incl. 7-3-65
Per 40 Per 40 Per 40
Starting Rate ......................
Per Hr. Hr. Wk. Per Hr. Hr. IVk Per Hr. Hr. Wk.
. . . .  $1,525 $61.00 $1.55 $62.00 $1,575 $63.00 
1.625 65.00After 3 Months ..................(On the 4th wage
. . . .  1.575 63.00 1.60 64.00
adjustment day)
After 6 Months ..................
(On the 7th wage
. . . .  1.60 64.00 1.625 65.00 1.65 06.OO
adjustment day)
After 9 Months ..................
( On the 10th wage
. . . .  1.65 66.00 1.675 67.00 1.70 68.00
adjustment day)
After 12 Months ................
(On the 13th wage
. . . .  1.70 68.00 1.725 69.00 1.75 70.00
adjustment day)
After 15 Months ................
(On the 16th wage
. . . .  1.90 76.00 1.925 77.00 1.95 78.00
adjustment day)
V A C A T IO N  PRO VISIO N  — ACM E M ARKETS, INC.
The Employer will grant a paid vacation, as set forth under Section A  and subject to the 
conditions under Section B of this Schedule to eligible employees covered by this agreement.
SCHEDULE "D-1"
1.
2.
3.
4.
5. 
*
Section A  —  Types of Vacation Grants
Length of Continuous On The Job Service Regular Full Time Employees
More than three (3 ) months, but less than one 1/12 of a week’s basic straight
(1) year on May 1 of the calendar year. time wage for each full month’s
service prior to May 1.
One (1 ) year or more, but less than three (3 ) One (1) week. 
(3 ) years, on May 1 of the calendar year.
Three (3 ) years or more, but less than ten Two (2 ) weeks. 
(10 )*  years, on the Saturday nearest September 
30 of the calendar year.
Ten (10)* years or more, but less than twenty Three (3 ) weeks.
(20) years, on the Saturday nearest September 
30 of the calendar year.
Twenty (20) years or more on the Saturday hour (4 ) weeks, 
nearest September 30 of the calendar year.
Effective May 1, 1964, three (3 ) weeks vacation will be granted after eight (8 ) years
service on the Saturday nearest September 30 of the calendar year.
Section B — Conditions
1. A  regular full time employee is defined as 
one who is regularly and continuously scheduled 
to work at least forty (40) hours per week.
2. The “vacation period” shall be defined as that 
period beginning May 1 and ending on the Satur­
day nearest September 30, except the third and 
fourth weeks vacation will be scheduled by the 
Company as business operations permit during the 
“vacation year,”  i.e., May 1 through the following 
April 30.
3. Unused vacation grant may not be carried 
over to the following vacation year.
4. All vacation pay shall be calculated on the 
employee’s basic straight time hourly rate.
a. If an employee is regularly and continu­
ously scheduled to work on a night shift 
for which a fixed night differential is paid, 
such differential shall be part of his basic 
hourly rate for the purpose of computing 
vacation pay. Night differential does not 
include premium overtime rates of pay.
5. Vacation selections will be granted on a seni­
ority (length of continuous on-the-job service) 
basis, so far as possible, preference as to dates 
being given in the order of length of such service. 
Vacation schedules must be so arranged as not 
to interfere with the regular and efficient conduct 
of business of the Company.
6. Unless the business of the Company directs 
otherwise, vacation grants up to and including 
two weeks will be taken in consecutive days within 
the vacation period.
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7. Employees whose allotted vacation period in­
cludes a paid holiday will be granted one day’s 
basic straight time wage in addition to the vaca­
tion grant but no extension of time.
8. Monthly vacation credits do not accrue in the 
case o f :
a. Layoffs of more than thirty (30) days.
b. Part time employees, student employees, 
nonregular employees, temporary help hired 
for peak or seasonal periods.
c. Leave of absence exceeding thirty (30) 
days.
d. Absence for other reasons except as pro­
vided in paragraph 9 below.
e. Except as provided by law (see paragraph
10) .
9. Eligible employees absent from work due to 
on-the-job (Workmen’s Compensation) injury 
sustained during the vacation year will nevertheless 
be entitled to their vacation grant for that partic­
ular vacation year.
Eligible employees absent from work due to 
nonoccupational accident and sickness, for a cumu­
lative period not to exceed six months ( 6/ 12) 
within the vacation year, will nevertheless be en­
titled to their vacation grant for that particular 
vacation year. In the event of absence in excess 
of six months, employees will be entitled to 6/12 
of the annual vacation grant, plus an additional 
1/12 for each full month actively on the job dur­
ing the vacation year.
10. a. Employees entering the U. S. Armed 
Forces will be paid their earned pro rata vacation 
grant through the last day of the month of active 
employment.
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b. In compliance with the Selective Service 
and Training Act, returning veterans who re-enter 
the Company’s service within the vacation period 
(defined Section B, paragraph 2) will be paid one- 
twelfth ( 1/ 12) of the annual vacation grant for 
each full month on the job during the vacation 
period.
c. Veterans who re-enter Company's service 
after the final day of the vacation period (defined 
Section B, paragraph 2) will become eligible for 
their earned vacation grant during the following 
period as qualified in Section B, paragraph 2.
d. Company on-the-job service interrupted by 
induction into the U. S. Armed Forces will be 
considered as continuous in determining the length 
of continuous on-the-job service required for eligi­
bility for various types of vacation grants.
SCHEDULE "D-2"
RULES GOVERN ING V A C A TIO N  PLAN 
FOR TH E G REAT A T L A N T IC  & PACIFIC 
TE A  COM PANY, INC.
1. All full time employees shall be granted one 
( 1) week’s uninterrupted vacation with full pay 
one ( 1) year of full time service and two (2) 
weeks’ uninterrupted vacation with full pay for 
three (3 ) years’ full time service.
2. All full time employees shall be granted three 
(3 ) weeks vacation with full pay for ten (10) 
years continuous full time service, two (2 ) weeks 
uninterrupted and one ( 1) week additional at a 
time convenient to both the Employer and the 
employee.
3. Effective 1964 all full time employees shall 
be granted three (3 ) weeks vacation with full pay 
for eight (8 ) years continuous full time service, 
two (2) weeks uninterrupted and one ( 1) week 
additional at a time convenient to both the Em­
ployer and the employee.
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4. All full time employees shall be granted four 
(4 ) weeks vacation with full pay for twenty (20) 
years continuous full time service, two ( 2 ) weeks 
uninterrupted and two (2 ) weeks additional at a 
time convenient to both the Employer and the em­
ployee.
5. Vacations may be selected by the employees 
on the basis of length of service with the Em­
ployer and subject to the requirements of the 
business.
6. In the event the services of an employee are 
terminated, voluntarily or involuntarily, except for 
discharge due to dishonesty, and before the vaca­
tion earned time has been taken, there shall be 
paid to such employee wages covering the period 
of vacation to which he is entitled upon the ter­
mination of such services.
7. All vacations must be taken within the cal­
endar year and may not be accumulated from 
year to year.
SCHEDULE "D-3"
RULES GOVERNING V A C A TIO N  PLAN  
FOR COM PANIES O TH ER T H A N  ACM E 
M ARKETS, INC. AN D  T H E  G REAT A T ­
LAN TIC & PACIFIC TE A  COM PANY, INC.
1. The vacation period shall be from May 1st 
to September 30th of each year. Employees con­
tinuously in the service of the Employer for one 
(1 ) year prior to September 30th shall be entitled 
to one ( 1) week vacation with pay, calculated on 
his or her basic weekly wage.
2. Employees continuously in the service of the 
Employer three (3 ) or more years prior to Sep­
tember 30th shall be entitled to two (2 ) weeks 
vacation with pay, calculated on his or her basic 
weekly wage.
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3. Employees continuously in the service of the 
Employer ten (10) or more years prior to Sep­
tember 30th shall be entitled to two (2 ) weeks 
uninterrupted and one ( 1) week additional vaca­
tion with pay, at a time convenient to the Em­
ployer, calculated on his or her basic weekly wage.
4. Effective 1964 employees continuously in the 
service of the Employer eight ( 8) years or more 
prior to September 30th shall be entitled to two 
( 2 ) weeks uninterrupted and one ( 1) additional 
week vacation with pay at a time convenient to 
the Employer, calculated on his or her basic week­
ly wage.
5. Employees continuously in the service of the 
Employer twenty (20) or more years prior to 
September 30th shall be entitled to two (2 ) weeks 
uninterrupted and two (2 ) weeks additional va­
cation with pay, at a time convenient to the Em­
ployer, calculated on his or her basic weekly 
wage.
6. The vacation week or weeks of each em­
ployee shall be arranged by the management with 
due consideration to the employees’ preferences in 
tlie order of their seniority.
7. In a vacation week in which one of the holi­
days named in paragraph 19 occurs, an employee 
on vacation shall receive an extra day’ s pay of 
eight ( 8 ) hours at his or her straight time hourly- 
rate for the holiday, or at the option of the Em­
ployer, an extra day's extension of his or her 
vacation with pay.
8. Employees absent from work because of non- 
occtipational illness or accident for a cumulative 
period not to exceed six (6 ) months within the 
vacation year will nevertheless receive full vaca­
tion benefits for that year.
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SCHEDULE "E-2"
PENSION CLAUSE APPLICAB LE TO EM ­
PLOYEES OF ACM E M ARK ETS, INC., 
FOOD F AIR  STORES, INC., T H E  GREAT 
AT L A N T IC  & PACIFIC T E A  CO M PAN Y, 
INC., AN D  ALL O TH ER EM PLOYEES OF 
TH E FOOD IN D U STRY COVERED BY 
TH IS AGREEM ENT.
1. The Employer agrees to continue to contrib­
ute to the "Warehouse Employees Union Local 
169 Employers Joint Pension Fund” on behalf of 
each regular full time employee covered by this 
agreement, for the duration of this agreement, the 
sum of eight cents (&() per hour for each straight 
time hour worked up to a maximum of forty (40) 
straight time hours each week. For the purpose 
of this provision, paid vacations and paid holidays 
shall be considered as time worked. No contribu­
tions shall be made for an employee until such 
employee shall have been employed for a period 
of ninety (90) consecutive days, provided that in 
the case of a new employee for whom contribu­
tions have been made by a member company to 
the Fund at any time within the last preceding 
twelve (12) calendar months, the Employer shall 
report and pay the applicable contribution for such 
new employee from his first day of employment 
with the Employer.
2. The Employer agrees to make and transmit 
to said Fund with each such payment a report of 
the names of applicable employees together with 
the number of straight time hours worked for all 
such employees for whom contributions are made.
3. It is hereby agreed that an employee may 
retire at the option of the Employer on the last 
day of the calendar month in which such employee
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attains age sixty-five (65) ;  provided, however, 
that the Employer shall have the right, in its sole 
discretion, to continue the employment of any such 
employee after attaining age sixty-five (65) for 
such period as the Employer may elect.
4. The Plan shall at all times be such that 
contributions thereunder by participating employers 
are deductible as an item of business expense of 
such Employers for income tax purposes, under 
the provisions of the Internal Revenue Code, and 
that such Plan shall receive the continuing ap­
proval of the Internal Revenue Service, United 
States Treasury Department, with respect to the 
deductibility as an item of business expense of the 
Employer's contributions thereunder.
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u n - o io io m u m
BLS 2451c .  6786 Budget^Bureau Jio. 44-R003.il 
Approval expires March 31, 1967
M AR 8 1965
U.S. D EPARTM ENT OF LABOR
B U R E A U  O F  L A B O R  S T A T I S T I C S
Washington 25, D.C.
February 1, 1965
Mr. Edward Fadigan
In te rn a t io n a l Brotherhood of Teamsters #169 
1239-41 West G ira rd  Avenue 
P h ila d e lp h ia , Pennsylvania
D e a r Mr. Fadigan:
To  a s s is t  us in  our continu ing  s tu d ies  of c o lle c t iv e  b a rg a in in g  p ra c t ic e s  
and in  m aintenance of a f i le  of ag reem en ts fo r  governm ent and p u b lic  u se , would 
you p lease  send us a copy of yo u r c u r re n t  a g re e m e n t(s ) , in d ica te d  be lo w , together 
w ith  any re la te d  supp lem ents o r wage sch e d u le s .
Copy o f current union agreement covering the P h ilad e lp h ia  Food Store 
Employers Labor C o u n c il.
F o r  s t a t is t ic a l  p u rp o se s , we need the in fo rm a tio n  req u ested  b e lo w . You 
m a y  re tu rn  th is  fo rm  and yo u r ag reem en t in  the e n c lo sed  envelope w h ich  re q u ire s  
no po stage . I f  no ag reem en t is  in  e ffe c t , p le a se  note and re tu rn  the fo rm .
The  f i le  is  a v a ila b le  fo r  yo u r use e xce p t fo r  m a te r ia l  subm itted  w ith  a 
r e s t r ic t io n  on p u b lic  in sp e c t io n . I f  you w an t to be kept in fo rm e d  o f the stu d ies we 
p re p a re , ch e ck  the ap p ro p ria te  box b e lo w .
V e r y  t r u ly  y o u rs ,
C o m m is s io n e r  of L a b o r  S ta t is t ic s
I f  m o re  than one ag reem ent is  e n c lo se d , p le a se  p ro v id e  in fo rm a tio n  se p a ra te ly  
fo r each  ag reem ent on the b a ck  of th is  fo rm .
1. N U M B E R  O F  E M P L O Y E E S  N O R M A L L Y  C O V E R E D  B Y  A G R E E M E N T  /fy/ PQ
2. Nam e of e m p lo ye r p a r ty  to ag reem en t ______. • v-- C ^
/
3. A d d re ss  of e s ta b lish m e n t co ve re d  b y  ag^repment ( i f  m o re  them one, s im p ly  i
d icate  c it y , S ta te , o r  re g io n ) _______________ /~ ____________________
4. I f  m o re  than one e m p lo ye r is  p a r ty  to a g ree m e n t, in d ica te  num ber
5. P ro d u c t , s e r v ic e ,  o r  type of b u s in e ss  ^
N o tify  me when new B L S  c o lle c t iv e  b a rg a in in g  ag reem en t s ^ d ie s  a re  is su e d  |— ~|
( 6 /f/V /X
/ ' r  .  O fpnr nmaS)  ~7~j (position)2-?ti > / <.y£z, ,^
(Street) ~  ~  ! ‘— ~(City and State)
